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Disclaimer
This document is prepared with the purpose of aiding the 
client in the analysis of a potential investment in the 
Dominican Republic, and it does not in any way assume a 
particular implementation structure for the referred 
investment. Every case is assessed individually. 



TABLE OF CONTENTS
Corporate Structures 1

Labor Regime 7

Visa, Permits, and General Migration 
Regulations 15

Tax Implications and Fiscal Obligations 17

Import and Export Restrictions and 
Obligations 22

Foreign Investment and Repatriation of 
Funds 24

Permits and Licenses 28

Intellectual Property 30

Consumer Protection 34

Leases 36

Data Protection 39



CORPORATE STRUCTURES

1



CORPORATE STRUCTURES

Dominican laws on corporations recognize the following legal entities:  

๏  Limited Liability Companies (Sociedades de Responsabilidad Limitada) 

๏  Stock Corporations (Sociedades Anónimas)

๏  Simplified Stock Corporations (Sociedades Anónimas Simplificadas)

๏  Limited Partnerships (Sociedades en Comandita Simples o por Acciones) 

Additionally, investors may engage in business through other vehicles such as: 

๏  Branches of foreign entities

๏  Special purpose vehicles or partnerships 

๏  Consortiums, Strategic Alliances

๏  Trusts 
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CORPORATE STRUCTURES

I. Relevant aspects of the main types of legal entities

Most Common 
Entity Types

Limited Liability 
Companies Stock Corporations Simplified Stock 

Corporations

Limited 
Partnerships 
(Simple or by 

Stock)

Generalities

- Simple incorporation and 
easy onboarding  
- No account commissioner 
required
- Minimal costs (incorporation 
and maintenance)
- Closed Structure
- It is preferred when partners 
are the same from beginning 
to end
- Partner authorization is 
required to pledge quotas or 
transfer them

- Structured or mature 
companies, as well as 
regulated entities 
- Require an account 
commissioner
- Capital is represented by 
essentially negotiable titles 
(shares)
- Possibility of issuing 
debentures and special 
shares

- Simple version of the 
stock corporations
- Does not require 
account commissioner
- Allows for more 
sophisticated corporate 
governance/role 
delimitation 
- Capital requirements 
are not that high

Formed by two or 
more partners: one or 
more general partners 
that undertake joint 
and unlimited 
responsibility towards 
social obligations, and 
one or more limited 
partners that only 
respond until the limit 
of their contributions

Number of 
partners/

shareholders
2-50 partners Minimum of 2 shareholders Minimum of 2 

shareholders

Simple: two or more 
partners, which may 
be limited or general. 
Stock: minimum of 
one general partner 
and three limited 
partners. 
 

Minimum 
capital 

requirement

- DOP 200.00
- Minimum par value is DOP 
100.00
- 100% of the capital must be 
subscribed and paid

- DOP 30,000,000.00
- Minimum par value is DOP 
1.00
- 10% of the capital must be 
subscribed and paid

- DOP 3,000,000.00
- Minimum par value is 
DOP 100.00
- 10% of the capital 
must be subscribed 
and paid

- No restriction

- Capital amount is 
determined in the 
Bylaws

Governance

One or more managers or 
board of managers 
(individuals)
(they are jointly and severally 
liable to third parties)

Board of directors with at 
least 3 members 

(members may be 
companies, and roles and 
responsibilities among 
members can be defined)

President or board of 
directors with at least 
3 members 

(roles and 
responsibilities among 
members can be 
defined)

One or more 
managers
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CORPORATE STRUCTURES

II. Other Permitted Types of Entities 

๏  Branches of foreign entities 

 

- Their existence, capacity, functioning and dissolution are regulated by the law 

of the place of incorporation. However, their local operations are governed by 

Dominican laws, and they must therefore be enrolled before the Mercantile 

Registry and National Taxpayers Registry

- They have the same rights and obligations as local entities, subject to any 

exceptions established by special laws

- Foreign entities that establish a branch or permanent establishment to perform 

regular commercial activities in the DR will receive the same fiscal treatment 

as local entities incorporated under Dominican laws  

- From a corporate standpoint, the foreign entity and its branch are treated as 

one company. However, from an accounting standpoint, they have their own 

separate books.

- Must know: Capitalization tax (1%) is not applicable, and any transfer of 

funds to the parent company (in excess of the original capital contribution) 

would be considered profit subject to a 10% withholding, after payment of the 

corresponding income tax

๏  Special purpose vehicles or partnerships
 

- Based in contracts whereby one or more persons (merchants) take interest in 

a certain and transitory commercial operation, which one of them must 

execute in his name and under his personal credit

- A minimum of two merchants (comerciantes) are required for its formal 

incorporation
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CORPORATE STRUCTURES

II. Other Permitted Types of Entities (Cont’d.) 

๏  Special purpose vehicles or partnerships (Cont’d).
 

- These entities do not have a separate legal personality and will not have a 

legal name, capital or social domicile (therefore not subject to registration and 

other formalistic requirements) 

๏Consortiums, Strategic Alliances (Joint Ventures)
 

- Consortiums or Joint Ventures allow the handling of business between one or 

more partners and are considered as “accidental” or participation entities, 

which consist in commercial entities without legal personality, capital or 

domicile. They do not need to register before the Mercantile Registry, but they 

do need to register before the Taxpayers National Registry for fiscal purposes

- By virtue of the principle of contractual freedom in international private laws 

recognized in the DR, the governing law applicable to a joint venture 

agreement may be freely chosen (or modified) by the parties’ mutual 

agreement

- Joint ventures may be only composed by foreign persons, or a combination of 

Dominican and foreign citizens as partners 

- Must Know: Certain restrictions apply for foreign legal entities that wish to 

participate in public procurement bids or be engaged by the Dominican 

Government, since they must at least be partnered with a Dominican citizen or 

entity, or a mixed capital entity
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CORPORATE STRUCTURES

II. Other Permitted Types of Entities (Cont’d.) 

๏Trusts  

- Trusts can be incorporated over properties and rights of any nature; such 

properties become part of an autonomous estate registered in independent 

accounting and financial accounts, hence, assets in a trust cannot be required 

by creditors outside of such trust

- Each trust must be registered in the respective Chamber of Commerce, as well 

as in the National Taxpayers Registry

- Trusts in the DR are administered by a trusteeship entity, which must be duly 

authorized by the competent authorities. Compensation for the trusteeship is 

either determined when the trust is incorporated, or presumed to be 0.5% of 

the estate’s annual value 

- Must Know: Trusts are commonly used for real estate developments, as well 

as for purposes of estate and inheritance planning
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LABOR REGIME

๏ Is it necessary to have a written Employment Agreement? No, but it is 

recommended to execute written employment agreements with all employees to 

express the terms and conditions of the labor relation and to have a written proof 

of such relation.  

๏Must Know: Written employment agreements are mandatory for contracts with 

foreign employees.  

๏Can you select a foreign jurisdiction to govern employment agreements? 

Yes, but even if the employer and employee agreed to govern an agreement 

under the laws of a foreign jurisdiction, it will always be possible to ignore what 

was agreed to, and therefore apply Dominican law and go to court to resolve any 

employment conflict, if the contract is executed in the Dominican Republic.  

๏What are the types of employment agreements? 

a. Contracts for an undefined term

b. Contracts for a defined term

c. Agreements for a particular project or service

๏What are the main aspects of the most common labor agreements? 

Contracts for undefined term are permanent agreements, meaning that their 

objective is to satisfy regular, constant and uniform needs of a company.  

Fact: It is the most common employment agreement  

Contracts for a defined term are mainly used when: a) it goes according to the 

nature of the company’s services, b) its objective is the provisional substitution of 

an employee in case of a leave, vacations or any temporary impediment, and c) it 

is convenient for the employee’s interest.
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LABOR REGIME

Agreements for a particular project or service are entered into when required 

given the nature of the employment relationship.  

Fact: It is the most common agreement used in the construction industry. 

๏What are the limitations if a company needs to hire foreign personnel? 

Labor laws protect Dominican and foreign workers without distinction and 

notwithstanding their migratory status. However, an employer could face 

sanctions if it hires foreign employees that are not qualified or dully accredited to 

work in the country.  

It is important to bear in mind that 80% of work labor in a company and its total 

of salaries paid must be occupied and destined for Dominican workers.  

Notwithstanding the above, the following exceptions apply: 

- Entities with less than 10 employees do not need to comply with the 80% rule. 

The following distinctions are made: i) in companies with 9 employees, 6 must 

be Dominican; ii) in companies with 8 or 7 employees, 5 must be Dominican; 

iii) in companies with 6 employees, 4 must be Dominican; iv) in companies 

with 5 to 4 employees, 3 must be Dominican ;v) in companies with 3 

employees, 2 must be Dominican; and vi) in companies with 2 or 1 employee, 

1 must be Dominican. 

- Foreign employees with the following conditions are exempted from the 

restrictions: i) employees holding direction or management positions in a 

company, ii) technical employees, provided that, under the Labor Department’s 

consideration, there are no unemployed Dominican workers with the skills to 

occupy those positions, iii) workers from family workshops, iv) foreign persons 

married to Dominican citizens, with more than 3 years of uninterrupted
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LABOR REGIME

residence and more than 2 years of marriage, v) foreigners who gave birth to 

Dominican children and have more than 5 years of uninterrupted residence. 

๏How can employment agreements be terminated? 

- By the parties’ mutual agreement

- By the complete execution of the job if it is an agreement for a determined 

project or service

- By the expiration of the term if it is a contract for a defined term

- In case of force majeure, due to impossibility to execute objectives

- By the job eviction of the employee or employer

- By the resignation of the employee

- By the firing of the employee (justified or not) 

๏Rights and obligations of employers and employees when an 

employment agreement is terminated:

Type of Agreement Termination Rights of Employee (Payments owed by 
Employer)

Job eviction (executed by employer) Unemployment benefit + advanced notice + acquired 
rights

Job eviction (executed by employee) Advance notice + acquired rights

Resignation Unemployment benefit + advanced notice + acquired 
rights

Justified dismissal Pending salary + acquired rights
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LABOR REGIME

๏Minimum Wage 

It is established through resolutions from the Ministry of Labor and depends on the 

sector, field of work, and capital stock of employing company. As reference, 

minimum wage for employees of a “big company” in the private sector is currently 

at DOP 21,000.00.

๏How are salaries determined? 

The law allows the employer to freely negotiate with the prospective employee. 

However, minimum wages must be respected. 

๏What is the maximum amount of work hours allowed for an employee? 

Work hours cannot exceed 8 hours per day and 44 hours per week in normal 

conditions. In conditions declared as “dangerous”, work hours cannot exceed 6 

hours per day and 36 hours per week. In exceptional cases, the law allows a 

maximum of 10 hours per day and 60 hours per week. In addition, employers must 

guarantee that all employees have a weekly uninterrupted break of 36 hours.  

๏What records must the company keep?  

By legal provision, you must keep personnel sheets, salary and wage books, 

vacation records, records of work hours, interruptions, overtime, amount of 

remuneration and age and gender of each worker. 

๏Employees’ rights to benefits 

Christmas salary: Employees have the right to receive a 13th payment equivalent 

to the average of their last 12 salaries. Such amount must be paid by employer 

during the first 20 days of December of each year. This amount is not subject to
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LABOR REGIME

any withholding or additional deduction. 

Participation in the company’s profits: Employees have the right to receive an 

annual payment of 10% of the company's net profits. The individual participation of 

each employee from such bonus may not exceed the equivalent of forty-five days of 

regular salary for those who have served for less than three years, and sixty days 

of regular salary for those who have provided continuous service for three or more 

years. 

Vacations: Employees have the right to a period of mandatory rest with right to 

enjoy salary of 14 business days to be granted to every employee after 1 year of 

uninterrupted work. After the employee has 5 years in the company, the vacation 

period increments to 18 business days.  

- Note: Some companies grant employees a vacation bonus, corresponding to 

14 or 18 days of regular salary, depending on their seniority.  

๏What legal discounts are applied to the salary of each worker that 

constitute mandatory contributions from the employer?  

Those related to income tax that are detailed later in the taxes section; mandatory 

contributions to social security (containing the Family Health Insurance, Pension 

Fund and Occupational Risk Insurance), as well as the contribution to the National 

Institute of Professional Technical Training (Infotep). 

• Income Tax – The company must withhold and pay the Income Tax (ISR) to 

the Dominican Tax Authority (DGII) on a monthly basis, according to the salary 

withholding scale adjusted annually for inflation, namely: 
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LABOR REGIME

- Exempt income includes income up to an amount of DOP 416,220.00.

- From DOP 416,220.01 to DOP 624,329.00, the retention is 15% of the 

excess of DOP 416,220.01; 

- From DOP 624,329.01 to DOP 867,123.00, the withholding is DOP 

31,216.00 plus 20% of the excess of DOP 624,329.01; and, 

- Rents from DOP 867,123.01 onwards: DOP 79,776.00 plus 25% of the 

excess of DOP 867,123.01. 

• TSS^ – Both the employee and the employer contribute to the Social Security 

Regime the corresponding proportion of the employee's salary as established 

below:

๏What does an employer need to do in case of sickness or an accident of 

an employee?  

When a contract has been suspended due to an accident or sickness suffered by the 

employee, such employee shall receive the medical attention and retributions 

granted by law for work accidents and related to social security. In case the 

employee is not insured due to a fault of the employer, the employer shall cover 

medical expenses and corresponding compensations. 

Responsible for the 
Contribution

Proportion 
corresponding to 

Family Health 
Insurance

Proportion 
corresponding to old-

age, disability and 
survival insurance

Proportion 
corresponding to 
occupational risk 

insurance

By the Employer: 7.09% 7.10%

Fixed fee of 1% plus variable 
percentage of 0.10 - 0.30 

depending on the company's risk 
factor.

By the Employee: 3.04% 2.87%
100% covered by the employer. 

There is no contribution 
withholding.
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LABOR REGIME

๏Are there Labor Unions in the Dominican Republic?  

Yes, Dominican Labor law recognizes three types of labor unions: 

a. Professional labor unions, composed by workers that work in different entities 

but practice the same profession, e.g. construction workers labor union, 

b. Company labor unions, grouping workers that provide services in a same 

company, notwithstanding their area of work, and

c. Field of activity labor unions, composed of workers that provide services in 

different companies, all of a same industrial, commercial or service activity, 

notwithstanding their area of work, e.g. the textile industry labor union. 
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VISA, PERMITS, AND GENERAL MIGRATION REGULATIONS

๏Residence for Foreign Investors

Foreign investors with the intention of making economic investments in the 

Dominican Republic for a minimum amount of USD 200,000.00 can opt for this 

permit with a validity of 1 year, with the possibility of yearly renewals. 

๏Residence and Permits for Foreign Employees 

Foreign employees must obtain either a work permit or a residency. Since the 

residency allows the foreign employee the same rights as any Dominican resident, 

except for the right to vote, including the issuance of an Identification Card, it is 

more advisable to obtain this instead of a work permit. 

- Labor temporary residence: Residence for foreigners who enter the country 

for work purposes according to a work contract. 

- Business visa for employment purposes: This visa, locally known as a 

“Visa de Negocios con Fines Laborales”, applies to foreign nationals who are 

employed by private or public companies based in the Dominican Republic. It’s 

valid for an initial term of one year, after which it is eligible for renewal as long 

as the holder still has a valid work contract.
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TAX IMPLICATIONS AND FISCAL OBLIGATIONS

๏Which are the most relevant taxes applicable to companies in the 

Dominican Republic?  

- Income tax (impuesto sobre la renta, “ISR”)

- Excise tax (impuesto selectivo al consumo, “ISC”)

- Value added tax (impuesto a la transferencia de bienes industrializados y 

servicios, “ITBIS”) 

- Asset tax (impuesto sobre activos “ISA”) 

๏ Income Tax 

It is the tax levied on all income, profit, or benefit obtained in a given fiscal period 

from a Dominican source by individuals and legal entities, regardless of their 

nationality, residence or domicile, as well as undivided successions of deceased with 

domicile in the country. In addition, every person, natural or legal, resident or 

domiciled (from the third year of residence) in the Dominican Republic, must pay 

taxes on their foreign source income from investments and financial gains.  

How is the tax levied?

Rate: 27% (for corporations)

๏Excise Tax 

It taxes the transfer of some nationally produced goods at the level of their 

manufacture, their importation and the provision of telecommunications services, 

insurance and payments made with checks by financial intermediation entities and 

those made through electronic transfers. 

How is the tax levied?

Rate: Depends on the good or service it is applied on.
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TAX IMPLICATIONS AND FISCAL OBLIGATIONS

๏Value Added Tax 

Taxes the importation and transfer of industrialized goods, as well as the provision 

and location of services. 

How is the tax levied?

Rate: 18%, and a reduced rate of 16% for some products (i.e., yogurt, butter, 

sugars, among other basic consumer products)

๏Asset Tax 

Taxes the holding of assets within a particular tax period.

How is the tax levied?

Rate: 1% 

It does NOT apply to: (i) shares in other companies; (ii) land in rural areas, or real 

estate dedicated exclusively to agricultural operations; (iii) advanced taxes or 

advances; and, (iv) to legal entities, which are exempt from the payment of ISR. 
  

Tax Obligations Guide 

Relevant Obligations Risk Impact/Comments Date of Enforcement

Registration/update of records before 
the National Taxpayer Registry 
(R.N.C.) of the Dominican Tax 
Authority.

In case of breach of formal duties of this 
type, the tax administration usually 
imposes an administrative fine currently 
amounts to DOP 26,790.00, which 
generates surcharges and penalties for 
late payment.

Must be updated upon any change in a 
company’s corporate structure, within ten (10) 
days after corporate documents are registered 
before the Mercantile Registry.

Fulfillment of formal tax obligations 
before the Dominican Tax Authority.

In case of breach of formal duties of this 
type, the tax administration usually 
imposes an administrative fine currently 
amounts to DOP 26,790.00, which 
generates surcharges and penalties for 
late payment.

Must be updated upon any change in a 
company’s corporate structure, within ten (10) 
days after corporate documents are registered 
before the Mercantile Registry.
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TAX IMPLICATIONS AND FISCAL OBLIGATIONS

Tax Obligations Guide (Cont’d) 

^ When applicable, the tax on assets: (i) will be made in two installments, the first due within the same period 
established for the payment of ISR and the second within a period of six (6) months counted from the 
expiration date of the first and, (ii) levies 1% per year on the total assets levied. 

Relevant Obligations Risk Impact/Comments Date of Enforcement

Filing of income tax affidavit (Form 
IR2) before the Dominican Tax 
Authority^.

Surcharges and penalties for late 
payment.

Tax on the net taxable income with a rate of 
27%, with the following deadlines for 
submission: 
- If fiscal closing is on December 31, deadline 

for submission and payment on April 30 of 
each year 

- If fiscal closing is on March 31, submission 
and payment deadline on July 29 of each 
year 

- If fiscal closing is on June 30, submission 
and payment deadline on October 28 of each 
year  

- If on fiscal closing is on September 30, 
deadline for submission and payment on 
January 28 of each year.

Filing of the Employee Withholding 
Agent affidavit (Form IR-13), before 
the Dominican Tax Authority

It’s an informative declaration on the 
summary of the monthly Forms IR-4 
presented.

Deadline for submission March 15 of each year

Filing of the Tool for the Purchase of 
Goods and Services (Format 606)

It’s a data submission format on monthly 
operations of purchases of goods and 
services in a specific period.

Deadline for submission on the 15th day of 
each month.

Filing of Tool on Sales and Income 
(Format 607)

Entities that are designated by the 
Dominican Tax Authority, must annually 
submit the data with all the income 
generated during the fiscal year, 
supported by the NCF. 

Deadline for submission on the 15th day of 
each month.

Income tax advance payments (I-12)
Payable on the basis of 1.5% of the income or the liquidated tax, whichever is greater, 
said amount is divided into 12 equal installments and is paid on the 15th day of each 
month.

Filing of the Tool on Canceled NCF 
(Format 608)

Taxpayers must annually submit a report 
containing the NCF that were canceled 
during the period, specifying the reasons 
for their cancellation. 

Deadline for submission on the 15th day of 
each month.

Filing of the Tool on Abroad Payments 
(Format 609)

A report must be sent annually with the 
transactions that complement the detail 
of the expenses that are sent monthly, 
but because they are payments made to 
service providers abroad, they are not 
covered by a tax receipt.

Deadline for submission on the 15th day of 
each month.
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TAX IMPLICATIONS AND FISCAL OBLIGATIONS

Tax Obligations Guide (Cont’d) 

Relevant Obligations Risk Impact/Comments Date of Enforcement

Filing of the Tool on State Withholdings 
(Format 623)

Must contain the data of the 
withholdings made by State entities at 
the time of making a payment to your 
company. 

It must be sent no later than 120 days after 
the closing date of the company, in the case of 
Legal Entities.

Declaration and/or Payment of 
Salaried Employees' Withholdings 
(Format IR-3)

Applies presentation by the employer in 
its capacity as income tax withholding 
agent and its workers.

Deadline for submission and payment on the 
10th day of each month.

Affidavit and Payment of Other 
Withholdings and Complementary 
Remuneration (Format R-17)

Applicable to certain taxable obligations. Deadline for submission and payment on the 
10th day of each month.

Affidavit and/or Payment of the Tax on 
the Transfer of Industrialized Goods 
and Services - VAT (Format IT-1)

Applies to income regarding taxable 
goods and services established by the 
Tax Code.

Deadline for submission and payment on the 
20th day of each month.
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IMPORT AND EXPORT RESTRICTIONS AND OBLIGATIONS

I. Customs 

๏The application of tariffs and taxes for the import and export of products to 

and from the Dominican Republic responds to the International Agreement on 

the Harmonized System of Description and Codification of Goods given in 

Brussels on June 14, 1983, and its amendments, of which the Dominican 

Republic Dominican Republic is a signatory. 

๏The structure consists of 5 tariff rates: 0%, 3%, 8%, 14%, 20%. 

๏The payment of tariffs will be settled on the taxable base of the CIF value 

(cost, insurance and freight), calculated in Dominican pesos at the time of 

arrival of the products in the country. 

II.Temporary Internment Regime or Temporary Admission 

Under this regime, the entry of certain merchandise into the Dominican customs 

territory is allowed, for a specific purpose, with suspension of import duties and 

taxes and those coming from abroad to be re-exported within a period of ninety 

(90) days. 

Companies interested in availing themselves of this regime, generally exporting 

companies, must submit a request to the General Directorate of Customs, which 

must be accompanied by the documents required by said administration in this 

regard. 

This service is generally used by companies or manufacturers to import the raw 

material necessary for production. 

Fact: Those companies established and operating under the internment regime who 

wish to benefit from the Law, must export 80% of their production and have a 

minimum of 200 employees in the same location or physical plant.
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FOREIGN INVESTMENTS AND REPATRIATION FUNDS

๏What does foreign investment consist of?  

They are the contributions from abroad, owned by foreigners or nationals residing 

abroad, to the capital of a company that operates in the national territory. 

๏What are the forms of foreign investment? 

- Contributions in freely convertible currency, exchanged in a duly authorized 

financial institution; 
- In kind contributions, such as industrial plants, new and reconditioned 

machinery, new and reconditioned equipment, spare parts, parts and pieces, 

raw materials, intermediate products and final goods, as well as intangible 

technological contributions (brands, patents, technical assistance, managerial 

assistance and of franchises); 
- The financial instruments to which the Monetary Board attributes the category 

of foreign investment, except those that are the product of contributions or 

internment of a conversion operation of Dominican external debt. 

๏To which items could the foreign investment be destined?

- To investments in the capital of a Dominican company, including the 

establishment of branches. In this case, the investment must be represented 

in registered shares. 
- To investments of real estate located in the Dominican Republic. 
- To investments intended for the acquisition of financial assets, in accordance 

with the general regulations issued on the matter by the monetary authorities. 
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FOREIGN INVESTMENTS AND REPATRIATION FUNDS

๏Should the investment be registered?  

The foreign investor can present to ProDominicana his or her request for 

investment registration, accompanied by the information required for the issuance 

of the registration certificate. 

- Must know: The registration of the foreign investment entails a cost set by 

ProDominicana determined based on the amount of the investment made. 

- The registration of the investment in ProDominicana is not mandatory, this is 

done rather for statistical and protocol purposes. However, some processes do 

require it, such as obtaining residence due to foreign investment. 

๏What is the capital repatriation treatment? 

- The foreign investor will have the right to send the total amount of the 

invested capital, as well as the fees, royalties, and net dividends declared 

during the fiscal year, once the local fiscal requirements have been met, 

without the need for prior authorization.  

- The foreign investor may remit abroad an amount of profits that exceeds the 

benefits corresponding to his investment, as well as repatriate his capital when 

he sells his shares, participations or rights, to national or foreign investors, or 

when the liquidation of the investment in the company in which he had made 

his investment, provided that he has complied with his tax obligations. 

- Investors who have their foreign investment registered will have to contact Pro 

Dominicana within sixty (60) days after the repatriation is made, to update the 

corresponding records.
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FOREIGN INVESTMENTS AND REPATRIATION FUNDS

๏What are the benefits of the foreign investment law?

- favorable business environment 
- national treatment - equal and non-discriminatory between nationals and 

foreigners (not only natural person but also legal entity) 
- free repatriation of capital 
- registration certificate - which guarantees the validity and transparency of your 

investment  

- residence permit for investment  

• For foreigners with a residence permit: 
- exemption from taxes and tariffs on the importation of trousseau and 

household goods 
- Partial tax exemption for importing vehicles (if you buy in the local market, 

ITBIS, ISC exemption) 

• For foreign source pensioners, in addition: 
- partial exemption from transfer, mortgage and capital gains tax in some 

cases dividend taxes
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PERMITS AND LICENSES

๏What are the main authorizations to operate in the DR ?

- Obtaining the Mercantile Registry before the corresponding Chamber of 

Commerce and Production 
- Registration in the National Taxpayer Registry before the DGII 
- Obtaining the Environmental license or permit from the Ministry of the 

Environment (which is issued based on the operation to be carried out by the 

applicant and according to the type of environmental impact) 
- Obtaining certification of no objection to land use by the corresponding 

municipal council (for urbanization projects) 
- Obtaining the construction license from the Ministry of Public Works and 

Communications (in the case of civil works) 
- Obtaining the sanitary permit from the Ministry of Public Health (in the case of 

food, beverage, drug, cosmetic, personal hygiene and household products, 

sanitary products industries) 
- Certifications of special regimes (Free Zones, Industrial Qualification, 

CONFOTUR) 
- Operating permits before competent authorities for regulated companies 

(energy, mines, financial intermediation, telecommunications, insurance, etc.) 
- Product import permits before competent authorities (when applicable)
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INTELLECTUAL PROPERTY

๏What is Intellectual Property Right?

- It recognizes a particular right to authors, creators, inventors or other right 

holders over works derived from the human intellect, which can contribute to 

encourage and increase knowledge, creation and innovation. 

- It grants its owner the right to freely dispose of his work (for free or for a fee), 

as well as the exclusive right to authorize or prohibit any form of expression 

known or to be known, unless expressly provided by law or otherwise 

applicable contractual stipulation. 

๏ Industrial Property vs. Copyright 

- Industrial Property: refers to the rights that a natural or legal person has 

over an invention, be it a patent, utility model, industrial design, trademark or 

distinctive sign. 

- Copyright: entails the legal protection granted to the intellectual author of 

literary, artistic or scientific works, generated by human intellect. 

๏ Industrial Property 

- Can be subdivided into two categories:  

• distinctive signs (e.g. trade names, brands, slogans, labels) 
• inventions (e.g. patents) 

๏What are the types of industrial property?

- Distinctive sign: refers to any sign that constitutes a brand, a commercial 

name, a label or an emblem, a geographical indication or a denomination of 

origin.
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INTELLECTUAL PROPERTY

๏What are the types of industrial property? (Cont’d)

- Trademark: is any sign or combination of signs capable of graphic 

representation capable of distinguishing the products or services of a company 

from the products or services of other companies.  

- Commercial name: is the name, denomination, designation or abbreviation 

that identifies a company or establishment. 

- Label: refers to any visible sign used to identify a specific business premises. 

- Emblem: is any figurative sign used to identify a company. 

- Geographical indication: one that identifies a product as originating from 

the territory of a country, or from a region or locality of that territory, when a 

certain quality, reputation or other characteristic of the good is attributable. 

๏How is industrial and intellectual property protected?

- Industrial property (specifically trademarks) is protected through registration 

with the National Industrial Property Office (ONAPI). 

- In the case of Copyright, ownership and protection is held from the very 

moment of the creation of the work. It can be registered in the National 

Copyright Office (ONDA); such registration with the ONDA is merely 

declarative and widely used (and recommended) as evidentiary support in the 

event of litigation. 

• Must know: In the case of trademarks, the time for obtaining registration is 

typically 3 months from the date of the application, so long as there are no 

objections or oppositions to the registration. In the case of commercial
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INTELLECTUAL PROPERTY

๏How is industrial and intellectual property protected? (Cont’d)

• names, the time for obtaining registration is typically 24 hours from the date 

of the application. Also, the registration certificate for distinctive signs is 

granted for a period of ten (10) years from its issuance, renewable for equal 

periods.  

• In the event that the commercialization of a product is intended under a 

factory brand or predetermined formula in the DR, it is recommended that 

said rights be registered with the competent authorities, mainly the brand of 

the products.
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CONSUMER PROTECTION

๏The Dominican Republic has a legal framework that regulates and offers 

protection to the rights of the consumer or user, establishing that it is the main 

function of the State to effectively and efficiently protect and guarantee the 

enjoyment of constitutional prerogatives, with the help of administrative 

measures and adequate legal provisions. 

๏The governing body that oversees these rights is the National Institute for the 

Protection of Consumer Rights (Pro Consumidor). 

๏ Its main purpose is to establish a system for the defense of consumer and user 

rights that guarantees fairness and legal certainty in relations between suppliers, 

consumers of goods and users of services, whether public or private, national or 

foreign. 

๏The provisions of our legal framework are of a public order nature, with a view to 

preserving the general interest of society, and therefore, they cannot be repealed 

by private conventions. 

๏Pro Consumidor has the power to investigate and impose sanctions on 

establishments and merchants that violate the aforementioned fundamental 

principles.
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LEASES

๏ In the Dominican Republic, leases are agreed by contract, no specific permits or 

licenses are required for the rental of commercial spaces. 

๏ In view of its nature, it can be structured in written or verbal form, although a 

written contract is highly recommended. 

๏ For its existence, it is required: a) consent of the parties, b) their legal capacity 

to contract, c) the existence of a certain object, and d) a lawful cause, which 

does not contravene the law, nor the rules of public order nor the good manners.

๏What are the obligations of the tenant?

- The tenant of a space has the following general obligations (in addition to 

others that may be agreed by mutual agreement between the contracting 

parties): 

• use the rented thing as a good parent, 
• pay the agreed price,  
• return the property in the same conditions in which it was received, 
• be liable for damages and losses suffered by the property during its 

possession, unless they are not attributable to the tenant, including cases of 

fire except in cases of force majeure,  
• be responsible for deterioration and losses that occur because of the people 

for whom they are responsible in the rented property.

- In the local market there are different options for leasing spaces: there are 

representative offices through the same firm, commercial premises per se, and 

shared spaces.
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LEASES

๏The automatic renewal of lease agreements is customary in the absence of 

opposition from the landlord. 

๏ Landlord generally stipulates an annual increase in the agreed lease fee (ranges 

between 5% and 10% of the immediately previous fee), but there isn’t a fixed 

amount or percentage. 

๏ Likewise, tenants are required to make an advance payment as a deposit 

equivalent to a sum between one (1) to three (3) lease installments. 

๏The preservation of the right to the point or goodwill (added value to premises) is 

a key element that must be contractually agreed, since the law does not establish 

the right of exploitation in favor of any of the specific parties. 

๏Applicable tax on commercial leases: 

- The tenant must pay a value equivalent to 18% of the lease fee for the Tax on 

the Transfer of Industrialized Goods and Services (ITBIS) for the rental service. 

- The responsibility of entering said payment to the tax administration falls on 

the owner of the property.
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DATA PROTECTION

๏Our legal framework provides personal data protection provisions for information 

contained in public registries, data centers or any other technical means for the 

processing of personal data.  

๏The law provides credit reference services to ensure respect for the privacy and 

proper use of such information. 

๏The general principle is that personal data transfer is considered illegal when the 

owner of the data has not given his free and explicit consent in writing or by any 

other means. 
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